n'poy 7nInY? ainn

noIn NOIIN Department of Business J10mY nUIJll-.lgn -
iy 4 = Administration Faculty of Management '

M2

209.6219 :'ON DNP
2017 37YWN 5 'ON NPN
2017 VOMIN — 2017 SN1D

MY PIIN /NI : NININN
O 1) DY RN MYV

YR OWNONA 15: 00 — 14:00 7 O : NYAPH MYV

2030 DINPAIN 615 TN O1PM’) P12 : TN

oONPN MIVN

NIYOIN DYDY TTINNNZ NINAN NPININ MDD MNND 091 NN YT NNPNY 1N ONPN MMV
DY PIDY DNPN JNIRD NNIYIN MDD D10 MMYPN PIIRM NXAPN 7NN NNI2
ORI O 1D WNN ANRWN DIN) P20 MNIYIIM MDD D)1 NN P2 MNANA ,NTIAYN Dyl
NMONI NTIAYN DI DO/ DIITINN NN TIT NYP YR MIVN .DINNANY NIY DYy
NVPYTN YIS MN-5Y DNY DIMNIND 0DDNN N1NIA MM MYTI NP 0) 1D PIIND
SIRNND NN

oONPN NN

SMPR PN DOVPIR MYINND DMNIYM DOONNON DIXVDN NXY JN2 MNXYIND 215NN ONPN
MONNYN NYITI 199 NN DNIVT DY ,IP0¥2 01N NYOYN .NPEDINID) DVID ,VITIVD NNXN
IWIAND TN DY .PDOPR NITIND NXAD NN PN DNPN .NWVN D 99NN NN NV
LDMYVN TONNA ONNIAP T NINNDT 5PND OIRINK P> DXVITIVDN ,NMDLPN TN NDIAD
.LONPN MIVHN MVYND NDIYIN NIPYI MONNYN NN DIVITIVDY N7 NN

ONPN MYIT
IRSINA 7OV DY Mannvn <
LYY 995 NIONDY NYWA MINNN NIND M0 NP <
0N nen <

999N o
.69Y NYY RY NN HOHNIN DN - MAHYNIN o

(2017 N0 26) NTIAYN PAIN NIPR <

(2017 >3 13,7 y1av) RN D10 <
2N 7Y NYYN DIINRNPD NPWN o
MNP VPN <

(2017°>0y 28) NPOATHNN ©
(2017 920VAD 17) WO ©
NIV TIT 992 MWD NN VYPNY MR IN <

Mount Carmel, Haifa 3498838, Israel, Phone: 04-8249582 : "7u 3498838 no'n ,7n1don 10

Fax: 04- 8249194 :opo E-mail: stzafrir@research.haifa.ac.il :7"xi7  http://management.haifa.ac.il

Y




D'i7oy 7017 aINn
DO NPCITAR Department of Business
miversity of Haifa fAi ;
: A = Administration

1n1% AVYIPON £j’

Faculty of Management '3

NINDI ORI NN TN NAYVLA YW . NWYN TONNL DITHI DINADVLA VIDOYW MYYY MR HN <
2PN NTNND DA NYwa

NINKD PN INPD DIV NMOYNN NNON IR DINNIND WINMND W - NOWN TONN2 NN NNy <
ND NPV NIV DWW .NTIAYA ONYPN NONRD 91D ,0NYID DNTO NV MWD ToNna
QPN NTNNY DI2IM NYVA NINON

.0 X5 552N NTIAY INA TINND INA DDIN DY 2 e oN. <

N8N DY OINONA NapIn mvapn <

D0 11N

5%— D2’)N

5% — NTIAYN NN PN

5% — 0NN DD

15% — N2 MINN

65% — DODN VPO

.5% — DNMPN MIVID NN NDIYI MANNYN

NSV IN/Y DIVIN I0INN 92 NN PPADIVW MAPNNN DY TN PR P9 9INY DMUY DMDY
DMV 1O

0P8N 1185 NIAY TIPAIN ,MVYY 22903 NOW DODXIN =+

.DNP2OND PN SAPN/S2PY NI DNPN MYITI TINYIN/TIN KOW 11/0ITI00 PO0 95 1010 WY =+

02319t MY
PN IPN/9A9N NV oy vy
DYMIYOY DN DOININ : NIAN 2017°810 16 1
21703 NMIYY M )M 2017 N0 19 2
NIV
™MAN D90 NPIDYNA NP : DI 2017 >80 23 3
PN NN NUIN 19992 OTRD : MDD NN DTN 2017 >°Nn 26 4
1TP9I-N2Y” 1P 5MIN DMINNNY NRY ,NMITYON 2017 %9 02 5
The Value of Value MY + 07y 29-5Y 21 2017 " 06 6
NYYWR
N1 01290 NYIN DININA PHN + DN 91 2017931 13 7
nNNN 2017 >5v 28 8-9
DOVPIID NYIN 2017 VD 17

Mount Carmel, Haifa 3498838, Israel, Phone: 04-8249582 : "7u 3498838 no'n ,7n1don 10

Fax: 04- 8249194 :opo E-mail: stzafrir@research.haifa.ac.il :7"xi7  http://management.haifa.ac.il




n'poy 7nInY? ainn

noN MO'OIAN Department of Business J10mY nUIJII-.an £"
iy g&mb- Administration Faculty of Management ,,

NP HNOYH
(2017 >81 16,1 1Y) ©IVYIY DIV DINNIIN 1NN

Cappelli, P. (2008). Talent management for the twenty-first century. Harvard Business
Review, 86(3), 74.

Dries, N. (2013). The psychology of talent management: A review and research agenda.
Human Resource Management Review, 23, 272-285.

Gallardo-Gallardo, E., Nijs, S., Dries, N., & Gallo, P. (2015). Towards an understanding of
talent management as a phenomenon-driven field using bibliometric and content
analysis. Human Resource Management Review, 25(3), 264-279.

Godard, J. (2001). High performance and the transformation of work? The implications of
alternative work practices for the experience and outcomes of work. Industrial and
Labor Relations Review, 54 (4), 776-805.

Hewlett, S. A., Sherbin, L., & Sumberg, K. (2009). How Gen Y & Boomers will reshape
your agenda. Harvard Business Review, 87(7/8), 71-76.

Khoreva, V., Vaiman, V., & Van Zalk, M. (2017). Talent management practice
effectiveness: investigating employee perspective. Employee Relations, 39(1), 19-
33.

Vaiman, V., Haslberger, A., & Vance, C. M. (2015). Recognizing the important role of
self-initiated expatriates in effective global talent management. Human Resource
Management Review, 25(3), 280-286.

(2017 M2 19,2 ¥12W) TNIYD 91193 NMIYY M99 911193

van den Broek, J., Boselie, P., & Paauwe, J. (2017). Cooperative innovation through a
talent management pool: A qualitative study on coopetition in healthcare. European

Management Journal. http://dx.doi.org/10.1016/j.emj.2017.03.012

Cascio, W. F., & Boudreau, J. W. (2016). The search for global competence: From
international HR to talent management. Journal of World Business, 51(1), 103-114.

McDonnell, A., Collings, D. G., Mellahi, K., & Schuler, R. (2017). Talent management: a
systematic review and future prospects. European Journal of International
Management, 11(1), 86-128.

Rubinstein, S.A. (2000). The impact of co-management on quality performance: The case
of the Saturn corporation. Industrial and Labor Relations Review, 53 (2), 197-218.

Sparrow, P. R., & Makram, H. (2015). What is the value of talent management? Building
value-driven processes within a talent management architecture. Human Resource
Management Review, 25(3), 249-263.

Tarique, I., & Schuler, R. S. (2010). Global talent management: Literature review,
integrative framework, and suggestions for further research. Journal of world
business, 45(2), 122-133.

Mount Carmel, Haifa 3498838, Israel, Phone: 04-8249582 : ";u 3498838 n9o'n 7m0 0

Fax: 04- 8249194 :opo E-mail: stzafrir@research.haifa.ac.il :7"xi7  http://management.haifa.ac.il



n'poy 7nInY? ainn

noN MO'OIAN Department of Business J10mY nUIJII-.an @"
iy gl.Q.oL;- Administration Faculty of Management ,’

(2017 82 26 ,4 ¥12V) 19923 DIRN 1N 9119 S

Cascio, W. F. (2000). Managing a virtual workplace. Academy of Management Executive,
14, 81-90.

Farndale, E., Scullion, H., & Sparrow, P. (2010). The role of the corporate HR function in
global talent management. Journal of World Business, 45(2), 161-168.

Kontoghiorghes, C. (2016). Linking high performance organizational culture and talent
management: satisfaction/motivation and organizational commitment as mediators.
International Journal of Human Resource Management, 27(16), 1833-1853.

Makeld, K., Bjorkman, 1., & Ehrnrooth, M. (2010). How do MNCs establish their talent
pools? Influences on individuals’ likelihood of being labeled as talent. Journal of
World Business, 45(2), 134-142.

Martin, J., & Schmidt, C. (2010). How to keep your top talent. Harvard Business Review,
88(5), 54-61.

Morris, S., Snell, S., & Bjorkman, I. (2016). An architectural framework for global talent
management. Journal of International Business Studies, 47(6), 723-747.

Roberson, L., and Kulik, C. T. (2007). Stereotype threat at work. Academy of Management
Perspectives, 21(2), 24-40.

Vaiman, V., Scullion, H., & Collings, D. (2012). Talent management decision making.
Management Decision, 50(5), 925-941.

(2017531 02,5 ¥12v) DININNNYY NANTY MNITVYIN

George, J., & Wallio, S. (2017). Organizational justice and millennial turnover in public
accounting. Employee Relations, 39(1), 112-126.

Hareli, S., & Tzafrir, S. S. (2006). The role of causal attributions in survivors’ emotional
reactions to downsizing. Human Resource Development Review, 5 (4), 400 — 421.

Stahl, G., Bjérkman, 1., Farndale, E., Morris, S. S., Paauwe, J., Stiles, P., ... & Wright, P.
(2012). Six principles of effective global talent management. Sloan Management
Review, 53(2), 25-42.

Tzafrir, S. S., & Enosh, G. (2011). Beyond Attitudes and Norms: Trust Commitment and
HR Values as Triggers of Intention to Leave. In Searle, R. H., and Skinner, D
(Eds.) Trust and human Resource management. UK: Edward Elgar. Pp. 289 - 308.

Mount Carmel, Haifa 3498838, Israel, Phone: 04-8249582 : ";u 3498838 n9o'n 7m0 0

Fax: 04- 8249194 :opo E-mail: stzafrir@research.haifa.ac.il :7"xi7  http://management.haifa.ac.il



n'poy 7nInY? ainn

noN MO'OIAN Department of Business J10mY nUIJII-JB'ﬂ 6"
iy 4 = Administration Faculty of Management ,'

(20173 06,6 12v) 099 29~y 1IN

Campbell, D. J. (2000). The Proactive Employee: Managing Workplace Initiative,
Academy of Management Executive (1993-2005), 14(3), 52-66.

Jaakson, K. (2010). Management by Values: Are some Values Better than Others?, Journal
of Management Development, 29(9), 795-806.

Krishnan, T. N., & Scullion, H. (2016). Talent management and dynamic view of talent in

small and medium enterprises. Human Resource Management Review.
http://dx.doi.org/10.1016/j.hrmr.2016.10.003

Story, J., Castanheira, F., & Hartig, S. (2016). Corporate social responsibility and
organizational attractiveness: implications for talent management. Social
Responsibility Journal, 12(3), 484-505.

Exercise: The value of value

(201739 13,7 y12w) MNIWID DINMY PN

Goffin, R. D., Jelley, R. B., Powell, D. M. and Johnston, N. G. (2009). Taking advantage
of social comparisons in performance appraisal: The relative percentile method.
Human Resource Management, 48: 251-268.

Ghorpade J. (2000). Managing five paradoxes of 360-degree feedback. Academy of
Management Executive, 14, 140 - 150.

Mach, M., Dolan, S., and Tzafrir. S. (2010). The Differential Effect of Team Members’
Trust on Team Performance: The Mediation Role of Team Cohesion. Journal of
Organizational and Occupational Psychology. 83 (3), 771-794.

Schreurs. B. H. J., & Syed, F. (2011). Battling the war for talent: An application in a
military context. Career Development International, 16 (1), 36-59.

(201751 28 ,8 Y1av) MISN NIIYNI OX0PN"NID MISN

(2017 VoD 17) VPN NHVIN

NHYNA

Mount Carmel, Haifa 3498838, Israel, Phone: 04-8249582 : "7u 3498838 no'n ,7n1don 10

Fax: 04- 8249194 :opo E-mail: stzafrir@research.haifa.ac.il :7"xi7  http://management.haifa.ac.il



n'poy 7nInY? ainn

noIn NOIIN Department of Business 210 nUIJll-.lgn £"
gbin é‘_’.-.mi‘; Administration Faculty of Management '~h’

MYrIT - 02UN VPN

NP 99 5T-9Y UNM Y¥INN DTN

.DYTINY 25 Y N9 KO ATIAYN TN -

\WORD 5w 51nnn n1a5 oxnna oonnn ,David 12 vns 9995 n =

25 0 POND 990) XD) PINN NP ,DMANNN OV NTAYN OV DIN Y910N AN Ty *
(DY

99D) N9) WINOW DIPWY 0N MMPRN INWA TN 59190 TINY - DPNTPN MMPN1 vIdy 4

JPRTPR N2XNI0 NPNIN IR — (OXTYN 25 N PONd
DXAN DP9 NN MNAY 515N NTIAYN +*

IPNND NORY/MIYA + RYNDD N — NN O

YONNIN VP

IMIR/NIRY/MYIAL DNIVPN DPOVINDT DN

(NVLIIVIN NN OINPIY HDID) PPTI MINN/NWI MNHNIN
D>V

MMNPN N

(79810 NTN2) DXNAD)

0O OO O0OO0O0

1IN MINGY NIN
IN2Y NIAPNRN DY OINNPI NN NOYI MIXN DN PINY DXVITIVDNN NAINN

(MONRYY DIPN HD) MPT 30 M¥NN TR ©
:VN OMMIVIN DRV MNAD DXPOIWN DIAPY DY NITO NVON MISNN - ©

MTY/DNN/WNIN =
TOMVIN MYV/NONRY - =

1T TPYAD DNYPN DOIVON DIDTIN IR NPNNON DY NPy =
9PVH MDLVLIIVON =

NOVIIVON NPNA DY =

NYIVI TOINN/DINSDN =

mT .

nNbYna

Mount Carmel, Haifa 3498838, Israel, Phone: 04-8249582 : "7u 3498838 no'n ,7n1don 10

Fax: 04- 8249194 :opo E-mail: stzafrir@research.haifa.ac.il :7"xi7  http://management.haifa.ac.il



n'poy 7nInY? ainn

noN MO'OIAN Department of Business J10mY nUIJll-.lgn 6"
iy 4 = Administration Faculty of Management ,

MNPNR NN NPNIN

Citations to references in the essay should be as follows:
Deery and Plowman (1998) argue that industrial relations ...

or
Recent developments (e.g., employment contracts) in industrial relations (Deery &
Plowman, 1998) ...

When there are more than two authors, the first citation should be

Schuler, Dowling, Smart and Huber (1998) argue that HRM ...
Subsequent citations should be: Schuler et al. (1998) assert that HRM ...

or
The importance of HRM (Schuler, Dowling, Smart & Huber, 1998) ...

Subsequent citations should be: The five activities of HRM (Schuler et al., 1998) ...

When there are two or more citations within the same parentheses, the order is
alphabetized:
The recruitment and retention of employees is fundamental to organisations
(Deery & Plowman, 1998; Gahan, 1992; Jones, 1990; Smith, 1989).

DVIVIY
When quoting always provide page numbers, e.g.,
"It is assumed that both workers and management share a common objective™ (Deery &
Plowman, 1998, p. 5).

or
Deery and Plowman (1998) "assumed that both workers and management share a
common objective” (p. 5).
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When you do not have access to the original material that has been cited in another's work,
the citation is:
Hyman and Fryer (1975, cited in Deery & Plowman, 1998) argue that rather than there
being symmetry in the distribution of power ...

In the References only the actual work read is included e.g., in the above example Deery
and Plowman would be included and Hyman and Fryer (1975) would be excluded from
the References.
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The reference list appears on a separate page at the end of the essay and includes all
references cited in the essay. They are listed in alphabetical order, by the first
author's surname, with the title, year of publication, title, and publishing
information provided, e.g.,

Iverson, R.D., & Buttigieg, D.M. (1999). Affective, normative, and continuance
commitment: Can the ‘right kind’of commitment be managed? Journal of
Management Studies, 36 (3), 307-333.

Murray, B. & Gerhart, B. (1998). An empirical analysis of a skill-based pay program and
plant performance outcomes, Academy of Management Journal, 41 (1), 68-78.

Schuler, R.S., Dowling, P.J., Smart, J.P., & Huber, V.L. (1992). Human resource
management in Australia (2nd ed.). Sydney: Harper Educational.

Zatzick, C.D., & Iverson, R.D. (2006). High-commitment management and workforce

reduction: competitive advantage or disadvantage? Academy of Management
Journal. 49 (5), 999-1015.
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